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	Participatory Process for the Primary Prevention of Workplace Violence 
Employee consultation form 
	




On enter a date, enter the name of the organization began a participatory process for the primary prevention of workplace violence. The aim of this process is to prevent violence in the workplace on a sustainable basis, while improving the work atmosphere and workers’ health and safety in general. To carry out the process and act preventively, name of the organization is seeking to make improvements in work organization*. As such, priority problems must first be identified and possible solutions developed.
The committee responsible for this process, that is, enter the name given to the parity committee would therefore like to find out your point of view, both of the problems you encounter in your daily work and of the solutions that, in your opinion, would be the most appropriate to reduce the risks of violence or eliminate them at source. Below is a list of potential problems that have already been identified in the enterprise and that you may encounter in your particular workplace/sector/division, as well as a list of possible solutions. 

For both problems and solutions, we ask that you: 
1. Identify the elements you consider priority by marking an X in the corresponding box, specifically: 
· the three problems that you regard as the most important in your workplace; 

· the three possible solutions that, in your opinion, would help improve your work?
2. If applicable and if the elements listed do not correspond to your experience, you may add other elements to each list.
	Problems that you sometimes encounter in work organization:
1. ☐  Problem, example 1 
2. ☐ Problem, example 2
3. ☐ Problem, example 3
4. ☐ Problem, example 4
5. ☐ Problem, example 5
Enter your comments here
	Possible solutions that would help improve your work:
1. ☐  Solution, example 1
2. ☐ Solution, example 2
3. ☐ Solution, example 3
4. ☐ Solution, example 4
5. ☐ Solution, example 5
Enter your comments here


Other comments:
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 
Please drop off your answer sheet at location designated for this purpose before deadline for completing the consultation form. This consultation process is confidential, but you will be informed of the overall results obtained by identify the means chosen.   
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If you would like more information about the process under way, please contact: 


Enter name and contact information of the process coordinator








* By “work organization” we mean the characteristics of the daily work environment, such as workload, communications, practices, work tools, relations with superiors and co-workers, forms of recognition, and autonomy allowed in the work.











